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EDUCATION                                                                  
Ph.D., Temple University, Philadelphia, PA, USA               2022–Expected May 2027
Concentration in Human Resource Management & Organizational Behavior 
GPA: 3.95/4.00
Dissertation: What brings you back? An investigation 
of boomerang employees’ return motives and post-rehire outcomes. 
Status: Proposal defended July 21, 2026; two studies completed and final study in progress.
Committee: Crystal Harold (Chair), In-Sue Oh, and Brian Holtz

M.A., Nanjing University, Nanjing, China                                  2019–2022
Master of Arts in Business Administration, Human Resource Management
                  
B.A., Nanjing University, Nanjing, China                                  2015–2019
Bachelor of Arts in Business Administration, Human Resource Management
                  
RESEARCH INTERESTS                                                        
Work role transitions; Leadership; Workplace relationships; Job mobility; Human capital development 

PUBLICATIONS                                                                
Holtz, B. C., Puranik, H., Harold, C. M., Keeler, K., Huang, Y., Jiang, X., & Ahn, R. (2026). Daily temporal profiles at work: State-level dynamics in past, present, and future focus. Journal of Applied Psychology. Advance online publication. https://doi.org/10.1037/apl0001411

Jiang, X., Agolli, A., & Harold, C. M. (2026). Leader role transition: A systematic review and agenda for future research. Journal of Organizational Behavior, 47(2), 288–311. https://doi.org/10.1002/job.2897

Hu, D., Oh, I.-S., & Jiang, X. (Forthcoming). Principles, applications, and promises of secondary uses of meta-analytic data. In B. Zhou, M. Withers, Y. Liu, & J. Busenbark (Eds.), The SAGE handbook of quantitative research methods in business and management. SAGE.

REVISE & RESUBMIT                                                             
Titles removed to maintain blind review process
Jiang, X., Lam, C. F., Gong, Y., & Liu, W. (Under 3rd Review). On the topic of creative idea endorsement. Journal of Organizational Behavior. 
Jiang and Lam contributed equally to this work.

Park, J., Jiang, X., Harold, C. M., Kim, K. J., & Holtz, B. C. (Under 2nd Review). On the topic of competition and leader behaviors. Journal of Business and Psychology.

Jiang, X., Zhou, K., He, W., Liu, W., & Pan, Y. (Under Review). On the topic of leader anger expression. Organizational Behavior and Human Decision Processes.
Jiang and Zhou contributed equally to this work.

MANUSCRIPTS IN PROGRESS                                                   
Jiang, X., Harold, C. M., & Kudesia, R. S. On the topic of role relationship transition. Fifty-four interviews collected and analyzed. Writing in progress. Target journal: Academy of Management Journal.

Kudesia, R. S., Jiang, X., & Harold, C. M. On the topic of reentering citizens. Ethnographic study. Writing in progress. Target journal: Administrative Science Quarterly.

Jiang, X., He, W., Fu, Y., & Shi, H. On the topic of job mobility. Archival panel data collection and analysis in progress. Target journal: Academy of Management Journal.  

Jiang, X., Oh, I.-S., Courtright, S. H., & Shi, H. On the topic of developmental job experience. Data collection in progress for meta-analytic structural equation modeling. Target journal: Journal of Applied Psychology.

Shi, H., Oh, I.-S., Jiang, X., & Park, J. On the topic of citizenship pressure. Seventy-two studies meta-analytically analyzed. Writing in progress. Target journal: Journal of Organizational Behavior.

Lam, C. F., Du, Q. S., & Jiang, X. On the topic of bottom-up change success. Multi-wave, multi-level data collection in progress, with approximately 90 leaders supervising 450 employees. Target journal: Journal of Applied Psychology.

CONFERENCE PARTICIPATION                                                 
Jiang, X., & Harold, C. M. (2026, July 31–August 4). More than a move: Developmental and relational challenges in job mobility. [Chaired symposium]. Accepted for presentation at the 86th Annual Meeting of the Academy of Management, Philadelphia, PA, United States. 

Jiang, X., Harold, C. M., & Kudesia, R. S. (2026, July 31–August 4). Peer, I’m your leader now: Navigating role relationship transition after internal promotion. [Paper in the Chaired Symposium]. Accepted for presentation at the 86th Annual Meeting of the Academy of Management, Philadelphia, PA, United States. 

Shi, H., Jiang, X., & Oh, I.-S. (2026, April 29–May 2). Going above and beyond is the new minimum: A meta-analysis on citizenship pressure. [Poster]. Presented at the 2026 Society for Industrial and Organizational Psychology Annual Conference, New Orleans, LA, United States.

Jiang, X. & Oh, I.-S. (2025, July 25–29). A meta-analysis of developmental job experience and employee outcomes and the boundary conditions. [Paper]. Presented at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.

Park, J., Jiang, X., Harold, C. M., Kim, K. J., & Holtz, B. C. (2025, July 25–29). Competition-focused managerial behaviors (CFM): Construct validation and measure development. [Paper]. Presented at the 85th Annual Meeting of the Academy of Management, Copenhagen, Denmark.

Wu, X., Liu, W., Jiang, X., & He, W. (2022, August 4–10). A “Thank you” from a leader energizes employees to voice: Power distance orientation as a moderator. [Paper]. Presented at the 82nd Annual Meeting of the Academy of Management, Virtually.

Jiang, X., He, W., & Zhou, K. (2021, July 29–August 4). I lost my temper! An intrapersonal perspective on the consequences of leader anger expression. [Paper]. Presented at the 81st Annual Meeting of the Academy of Management, Virtually.

Jiang, X., Fan, X., & He, W. (2021, July 29–August 4). The social consequences of anger expression: An interpersonal perception perspective. [Paper]. Presented at the 81st Annual Meeting of the Academy of Management, Virtually.

Jiang, X., Fan, X., & He, W. (2020, July 8–9). The social consequences of anger expression: An interpersonal perception perspective. [Paper]. Presented at the 12th International Conference on Emotions and Worklife, Virtually.

TEACHING EXPERIENCE                                                       
Instructor                                                          Spring 2026
Course: Leadership and Organizational Management (HRM 1101)
Temple University
Format: In person
Class size: 50 undergraduate students                       
Overall instructor rating: 4.4 out of 5.0 (School level: 4.4/5.0)

Instructor                                                          Fall 2024
Course: Leadership and Organizational Management (HRM 1101)
Temple University
Format: In person
Class size: 49 undergraduate students                       
Overall instructor rating: 4.1 out of 5.0 (School level: 4.4/5.0)

Teaching Assistant                                                   Spring 2024
Course: Leadership and Organizational Management (HRM 1101)
Temple University
Instructor: Tony Petrucci, Ph.D.
Format: In-person
Class size: 50 undergraduate students                       

Teaching Academy                                                     July 2023
  Center for Innovation in Teaching and Learning
  Fox School of Business, Temple University

PROFESSIONAL SERVICE AND AFFILIATIONS                                                     
Service to the Fox School, Temple University
President, Fox Doctoral Student Association                 Fall 2023–Spring 2024

Service to Academic Journals or Professional Associations
Ad Hoc Reviewer, Journal of Business Research                        2023–2024
Reviewer, Academy of Management Annual Meeting                    Since 2023
Human Resources Division         
 	Organizational Behavior Division    

Professional Affiliations
Academy of Management                                          Since 2021
Human Resources Division         
Organizational Behavior Division              

AWARDS AND HONORS                                                         
Temple University
	Cochran Award, Excellence in Research by a Ph.D. student                   
	2025

	Ph.D. Student Research Competition, 3rd Year Paper, Second Place
	2025

	Ph.D. Student Research Competition, 2nd Year Paper, Second Place
	2024

	Ph.D. Student Research Competition, 1st Year Paper, First Place
	2023

	The 26th Young Scholars Interdisciplinary Forum Research Grant ($1,000)
	2023



WORK EXPERIENCE                                                           
Research Assistant and Instructor                               Aug 2022–May 2027
Department of Management, Temple University                 

Human Resources Intern                                       May 2020–Aug 2020
ByteDance, Shanghai, China                 
